HISTORY OF BAYMONTE
Under the Lord’s direction and the vision of Glennon Culwell, pastor of First Baptist Church of
Scotts Valley, a group of men organized Baymonte Christian School as an independent
interdenominational school, committed to providing quality education in a Christ-centered
environment.
In 1968, Baymonte started with eighty-four students in kindergarten through eighth grade. Mr. and
Mrs. David Wallace, along with seven other teachers, started the school at the First Baptist Church
of Scotts Valley. The second year, the “Barn” was converted and Baymonte Christian High School
came into existence. After two years at the “Barn,” the high school moved to a different facility in
Scotts Valley and new rooms were built to accommodate the junior high. In 1981, the high school
moved into the new Wallace Educational Building, built in a cooperative agreement between
Baymonte and the First Baptist Church of Scotts Valley (now GateWay Bible Church).
In 1974, Baymonte added a preschool program. Located in the center of the elementary campus,
it is licensed for 44 students.
In 1985, the high school was forced to close due to the lack of enrollment needed to maintain the
existing school program. The closing of the high school allowed the creation of a middle school,
grades six through eight, using the excellent facilities of the Wallace Educational Building.
In January of 2000, the preschool expanded with the addition of Preschool Too on Scotts Valley
Drive. In October of 2012 we purchased the Early Childhood Learning Center.
Baymonte is committed to maintaining high academic standards at all levels of instruction.
Baymonte Christian School is accredited by the Western Association of Schools and Colleges
(WASC) and the Association of Christian Schools International (ACSI).
Pray with us that God’s will might be worked in and through Baymonte in the future as it has in the
past

MISSION•VISION•CORE VALUES
Mission Statement
Baymonte Christian School offers a distinctively Christian and highly academic
education in a loving and supportive environment.
Vision Statement
Baymonte Christian Schools, believing a strong “today” builds a strong “tomorrow”,
endeavors to educate students in a distinctively Christian environment, equipping them
spiritually, intellectually, and physically to apply a Christian worldview as they meet life’s
challenges and opportunities.
Core Values
We value:
• Challenging students to grow in their relationship with Christ.
• Guidance of positive social interaction and relationship building.
• Appropriate biblical integration in all subject areas.
• A structured environment where discipline is motivated by love for the students.
• A qualified, Christian staff committed to the children.
• A commitment to meeting the academic needs of students with a variety of abilities,
challenging them to meet their full potential.
• Parent participation and open communication between the school and the home.
• An authentic, interdenominational community serving our greater community.
• Opportunities for students to develop extracurricular interests such as music, athletics,
and art.

PROGRAMS AND ACTIVITIES
EXTENDED CARE: Before and after school care is available for an hourly charge billed
monthly. If you plan to make extensive use of this service, it may be to your advantage to
sign up for a yearly contract of unlimited use. Daycare charges are payable with monthly
tuition. Rates for extended care are reviewed and adjusted annually.
CHAPEL PROGRAM: Our elementary classes join together once a week for a time of
singing and hearing God’s Word. A different class hosts the chapel each week. The host
class presents the chapel or has a special speaker. Parents are always welcome to join
us for chapel.
INSTRUCTIONAL TECHNOLOGY: Baymonte is committed to the intentional and
effective use of instructional technology school wide. Through our annual Tech Trek 5k
fundraiser we have been able to purchase Smart boards for each classroom, a mobile cart
stocked with MacBooks and numerous iPads to support early learning. These resources
are supported with a robust campus wide wireless network.
MEDIA CENTER: Every elementary class visits the Media Center weekly. During each
session students split their time between the library and computer lab. In the computer lab,
students work on projects that support their classroom curriculum. In the library they learn
library skills and have the opportunity to check out books from the extensive selection of
age appropriate literature.
PRIMARY MUSIC PROGRAM: Kindergarten through fifth grade students participate in
our music program twice per week. All students participate in our Christmas Program and
our Spring Concert.
INTERMEDIATE MUSIC PROGRAM: Fifth grade students have the opportunity to join
Beginning Band. This class meets two times per week and performs at special assemblies
and other school functions.
SCREENING SERVICES: Baymonte provides annual vision and hearing screening at
selected grade levels.
PHYSICAL EDUCATION: Baymonte employs a P.E. Specialist who develops a structured
program of varied activities that is designed to promote the physical fitness of our
elementary students. Each elementary class visits the P.E. Specialist twice weekly.
SPECIAL EDUCATION: Baymonte offers an Individualized Program of Instruction (IPI) for
students needing individualized instruction in identified areas that are beyond the scope of
normal classroom structure. Baymonte also cooperates with, and refers to, outside
professional specialists as deemed necessary.
SPEECH MEET: In the spring, all first through fifth grade students prepare for class
speech meets. Winners then advance to the ACSI Regional Speech Meet.

SPELLING BEE: First through fifth graders prepare for class spelling bees. Students
from each class compete in a school-wide meet. Winners then advance to the ACSI
Regional Meet.
LUNCH PROGRAM: Lunches are available daily. Tickets must be purchased in the office
individually or in a book of 10 tickets. Money will not be accepted in the classrooms. The
menu of daily selections is posted on the school’s website.

GENERAL SCHOOL POLICIES
ABSENCES: Please call the office or send a note with your child stating the reason for
his/her absence the day he/she returns to school.
APPOINTMENTS: Whenever possible, it is advisable that off campus appointments be
scheduled outside of school hours so that students do not miss valuable instructional time.
Students are allowed to leave school during school hours for medical, dental or emergency
appointments. Please send a note to your child’s teacher informing him/her of the
appointment and pick-up time. Students must be signed out in the office by a parent or an
authorized adult before leaving the campus.
ARRIVAL PROCEDURE: Please drop your child off at the chain link fence entrance to the
playground and not in the parking lot. Your cooperation is very much appreciated for the
safety of our students. All children dropped off before 8:00 a.m. will automatically be
checked into extended care.
DEPARTURE PROCEDURE: First through third grade students should be picked up at
the gate by the elementary lunch tables. Fourth and fifth graders should be picked up on
the middle school side of the campus. If they have younger siblings, they will remain on
the elementary side. All students in grades 1-2 remaining in the pick-up area after 3:00
p.m., and those in grades 3 - 5 remaining in the pick-up area after 3:15 p.m., will
automatically be checked into extended care.
MAKE-UP WORK
1. When a student has been absent, the student should work carefully with the
teacher to get any missed work made up as soon as possible.
2. The maximum amount of time to receive credit for work missed is two school days
for each day absent.
3. If a student misses more than a week of school, it would be advisable for the
parents to arrange a conference with the teacher to coordinate make-up work.
4. When an absence is excused, the student shall receive full credit for make-up work
unless it is turned in past the deadline stated above.
5. Assignments or tests scheduled prior to the absence which falls due the date of the
absence or the following day, should be turned in or taken the day the student
returns to school.

6. If assignments are not made up by the end of a quarter or semester, and if at the
discretion of the teacher there is just cause to allow further time for the student to
make up back assignments, then the teacher may issue an incomplete grade for
that grading period.
a. Failure to complete the missing assignments during the first three weeks of the
next grading period will result in the grade of ‘F’ being averaged in for those
assignments. The subsequent grade will then be assigned for the preceding
grading period.
b. Incomplete grades at the end of the fourth quarter may only be assigned with
the permission of the principal.
7. Extracurricular activities: Any student who misses class due to involvement in any
prearranged school sponsored activity shall be responsible for handing in any
school work due on the day prior to that absence. Any test or quiz missed due to a
school-sponsored activity will be made up on the next school day or at a time
assigned by the teacher.
TRAFFIC PATTERN: All traffic should enter the driveway off Santa’s Village Road and
exit from the driveway onto Granite Creek Road. In order to ease the flow of traffic the
lane next to the chain link fence has been established as a loading zone. Please do not
park or leave your vehicle unattended in this lane. If you must leave your vehicle for any
amount of time, please park in an authorized space in the parking lot.
PARENTAL CONCERNS: If your child has difficulty with social or academic adjustments,
please contact his or her teacher first. After you have spoken with the teacher and you
feel you need further assistance, please feel free to contact the principal. The
administration welcomes your input regarding the general operation of the school.
PRE-ARRANGED ABSENCE: A pre-arranged absence is an absence in which it becomes
a matter of convenience for the parents to keep the student out of school. It is essential
that the school be notified at least one day in advance. If the student will be out for more
than one day, please notify the school well in advance to give the teacher the opportunity
to prepare the work he/she will miss. If a student is going to be out a week or more at
least a week’s notice is needed. The work should be turned in on the day the student
returns to class to ensure he/she does not fall behind.
CAMPUS VISITATION: During school hours, all campus visitors must obtain a Visitor’s
Pass from the office prior to visiting the campus or a classroom.
REPORT CARDS AND CONFERENCES: Report cards are issued every quarter as an
indication of the teacher’s evaluation of the student’s achievement in a subject. For the
student, the grade represents personal achievement as it relates to the course
requirements and the degree to which he/she has applied himself/herself.
At the end of the first quarter each teacher will schedule a conference with the parents to
discuss the child’s progress. Conferences allow the teacher and the parents to get

acquainted, to inform the parents of the progress of their child and to provide an
opportunity for any special circumstances to be discussed. Additional conferences may be
scheduled throughout the year as deemed necessary.
ACADEMIC AWARDS: Certificates are awarded each semester during an honor’s
assembly to students in grades 3-5 who achieve the requirements for Special Recognition,
Honor Roll and Honorable Mention. Special Recognition award is given to any student
receiving a grade point average of 4.0. To be on the Honor Roll, a student must receive a
3.5 to 3.9 grade point average. Honorable Mention is awarded to students with a grade
point average of 3.0 to 3.5.
HOMEWORK: Homework is a valuable component in a student’s education as it extends
and reinforces the concepts taught during the school day. An appropriate average for
homework is ten minutes for K and increasing ten minutes for each grade level. Homework
also helps the student develop a disciplined schedule and good study habits.
ITEMS NOT ALLOWED AT SCHOOL: In order for the Baymonte campus to be a safe and
productive environment we require that students refrain from bringing distracting and
unsafe items to school. This would include, electronic devices, toys, gum etc. Items
prohibited by law such as weapons, prescription medications or other drugs should not be
in the possession of students at any time on school grounds. Improper items will be
confiscated and returned to parents.
CELL PHONES: Cell phones are an unnecessary distraction at school. Should parents
feel it is necessary for their child to have a cell phone at school, it must be turned off and
stay in the student’s backpack or teacher’s possession during school hours.
LOST AND FOUND: Each year large amounts of clothing and other articles accumulate in
the lost and found. To help prevent loss, it is recommended that all articles be marked
with the student’s name. The lost and found items are located in the day care room. Any
items not claimed by the end of each month will be donated to charity.
BICYCLES: All students riding bicycles to school are to:
1. Be well versed in and follow basic safety rules.
2. Have bicycles locked and parked in bicycle rack only.
3. Keep bicycles in good working order.
4. Walk bicycles on and off the school grounds.
CLASS PARTIES AND TREATS: Class parties are arranged by room parents. If you
would like to send a special birthday treat with your child, you should make prior
arrangements with your child’s teacher.
HEALTH: Students who become ill in class will be sent to the office and a phone call will
be made to the parents to make arrangements for the child to be picked up from school.
We do not have the facilities to care for a child who is not feeling well for any extended
period of time. It is very important that we have current emergency phone numbers for
every student in case of illness or injury. (Please be sure to inform the office staff if any
information on your child’s Emergency Form changes.) In compliance with state law,
Baymonte has no medication other than acetaminophen (Tylenol) to give your child. If any
other medication needs to be administered, the medication and a note signed by the

parent and doctor must be sent with the child to the office. If your child has a fever or has
been vomiting, please keep them home. The child should be fever free for 24 hours before
returning to school.
STUDENT DRESS GUIDELINES: Baymonte encourages students to select and wear
attire that is clean, neat and in good repair. The dress code is applicable at school
sponsored functions. A reminder will be sent home with the student if dress code
violations become a habit.
1. GIRLS
a.
b.
c.
d.
e.

f.
g.
h.
i.
j.
2. BOYS
a.
b.
c.
d.
e.
f.
g.
h.

The styling, cut and fit of clothing is to be modest.
Dress and skirt length may be no shorter than five inches above the middle
of the knee.
Pants must be neat and modest. They must be the proper size for the
wearer. Legging, Jegging type pants may be worn with a top that covers the
thigh area.
Students are permitted to wear shorts throughout the year. They must be no
shorter than five inches above the knee and may not be spandex or biker
shorts.
Tops must be long enough to extend well over the waist of the skirt or pants
from both front and back. (Rule of thumb: You must be able to lift your arms
above your head with no midriff showing.) Spaghetti straps and strapless
tops are not allowed. All tops must cover undergarment straps.
Footwear is required and is to be practical and safe for school use. All shoes
must have a heel strap and a heel no higher than 2”.
Use of jewelry, cosmetics, etc. shall be handled at the discretion of the
administration. Please do not allow your elementary student to bring makeup or nail polish to school.
Clothing should not have inappropriate messages or advertisements. The
administration reserves the right to interpret what is appropriate.
Only natural hair colors are permitted and hair must have a natural
appearance. The administration reserves the right to interpret what appears
natural.
Hats may not be worn inside.
Pants shall be appropriately sized and worn at the waist.
Shorts may be worn all year. They must be no shorter than five inches
above the knee.
Tank tops are not permitted.
Footwear is required and is to be practical and safe for school use. All shoes
must have a heel strap.
Hats may not be worn inside.
Clothing should not have inappropriate messages or advertisements. The
administration reserves the right to interpret what is appropriate
Only natural hair colors are permitted and hair must have a natural
appearance. The administration reserves the right to interpret what appears
natural.
Hair must be neatly groomed so as to remain off the collar, not longer than
bottom of the ear lobe and out of the eyes. Extreme haircuts such as

i.

mohawks are not allowed.
Earrings may not be worn to school.

GENERAL SCHOOL RULES
By virtue of their enrollment, students agree to live within the framework of the school’s
standards of conduct. While some may not have personal convictions in accord with these
standards, enrollment at Baymonte to obligates the student to adhere to them at all times.
Students are to show respect for adults, each other, school property and school rules.
Students are to respond appropriately to directions given by adults and are to use
appropriate language while on the school grounds.
SCHOOL PROPERTY: Students must not damage school property. Taking pride in our
campus, all students and staff should work together to keep our campus clean.
SCHOOL RULES:
1. Students may only leave class or the school property in the company of a parent or
an authorized adult and with the teacher’s knowledge.
2. Toys are not to be brought to school unless special arrangements have been made
with the teacher.
3. Students may not chew gum at school.
4. During recess, students must be on the playground and not in the classrooms, halls
or eating area.
5. Eating is to be done in the lunch area or an area designated by a teacher.
6. Elementary students are to remain on their side of the playground and field during
recess.
7. If there is a problem on the playground it should be reported to the yard duty
teacher. Students may not go to the office without permission.
8. Students are to walk quietly in the halls.
9. When the whistle blows at the end of recess, students are to:
a. Stop all activities
b. Walk directly to their lines
10. There is to be no fighting.
11. Students needing to be excused from school during the day (doctors appointments,
etc.) should notify their teachers ahead of time. When picking up students, parents
are asked to first come to the office to sign out their child.
12. Students are to follow directed playground equipment rules and procedures.
13. Students are to play away from the school fences, creek and bathrooms.
14. Students should not walk through the parking lot at any time during the day.
LUNCH GUIDELINES:
1. Rules
a.
Students are to stay seated throughout lunch.
b.
Students should demonstrate good behavior at the table.
c.
Students are to wait to throw their trash away until their table is excused.
d.
Students are not allowed to sit or walk on the tabletops.

2. Consequences
a.
First infraction - warning
b.
Second infraction - time out
c.
Third infraction - student must stay during lunch recess and clean up area
d.
Fourth infraction - referral to principal’s office
PLAYGROUND GUIDELINES:
1. Playground Rules
a.
No running or tag games are to be played in the wood chips, or on the
blacktop.
b.
No pushing, tackling, shoving, or throwing wood chips.
c.
The yard duty’s decision is the final authority.
d.
Restrooms and water fountains should be used before the end of recess or
lunch.
e.
When the whistle blows children are to WALK to their lines.
f.
No eating in any area other than at the picnic tables. All trash should be put
in cans and the table area cleaned before dismissal from the tables.
g.
Never kick any balls except kick balls, soccer balls and footballs.
h.
When children are playing on the bars they are to go only one person at a
time. Playing tag on the bars is not allowed.
i.
Swings: No jumping from swings, running under swings, or twisting swings.
j.
Slide down on rear end only when using the slides. No climbing up the
slides.
k.
No jumping from any structure in the wood chip area.
l.
If a ball goes over the preschool fence you may not get it; that ball will be
thrown over when the preschool staff is ready.
m.
No balls on the playground after school until 3:15.
n.
If the field is muddy, keep off the field.
2. Consequences
a.
First infraction - warning
b.
Second infraction - loss of recess time
c.
Third infraction - referral to principal’s office
DISCIPLINE PROCEDURE:
1. Counseling and warning student regarding his/her actions
2. Phone call or written correspondence with parents
3. Student referred to principal for counseling
4. Parent-teacher-student conference
5. In-school suspension or at-home suspension
6. Probation
7. Expulsion
The following actions are to be considered severe misconduct and will be dealt with
immediately by the principal:
1. Substance abuse
2. Stealing
3. Destruction of property
4. Fighting

5.
6.
7.

Vulgarity (written or spoken)
Constant disruptions in the classroom
Disrespect shown to those in authority

In some cases the parent will be asked to be involved in the discipline and correction of the
above offenses.
Anti-Bullying Policy
Biblical illustration of relationships: John 15:12- "My command is this: Love each other as I
have loved you." Matthew 22:39 – “Love your neighbor as yourself.” Matthew 7:12 – “Do
for others what you would like them to do for you.”
Bullying is prohibited at Baymonte Christian School. It will not be tolerated during the
school day nor during any school sponsored activities on or off the school grounds.
Bullying and intimidation are actions that are contrary to the teachings of Jesus Christ. This
behavior is against the fundamental tenant of "love your neighbor as yourself” and
destroys respect for the dignity of the student, undermines the Christian atmosphere of the
school, and deprives the student of a safe and caring learning environment.
1. Definition
Bullying occurs when a person or group is intimidated, frightened, excluded or hurt by a
pattern of behaviors directed at them by others. (Greg Griffiths, "Bullying in Schools The Hidden Curriculum" 2003) The following actions in an ongoing form may be forms
of bullying and are included in all references to "bullying" herein:
• Physical aggression - including hitting, punching, kicking
• Teasing or verbal abuse - including insults, name calling or racial/sexual remarks
• Intentional exclusion from activities or friendship groups
• The setting up of humiliating experiences
• Damaging a person's property/possessions or taking them without permission
• Threatening gestures, actions, looks or words
• Written/verbal/electronic messages that contain threats, putdowns, gossip or
slandering
• Cyber bullying through Facebook, texting, tweeting, lnstagram or other electronic
means
In accordance with this definition, the following factors should be considered before
identifying conduct by a student or group of students as bullying in violation of school
policy. The determination that conduct does not constitute bullying under state law and
school policy, however, does not restrict the right of the administration to impose
appropriate disciplinary consequences for student misconduct.
2. Location
Bullying in violation of school policy must occur on school grounds, or at a school
sponsored activity (which includes transportation services). Conduct that occurs offcampus, e.g. harassment over the Internet, physical intimidation in the community, is

not bullying under this policy unless it has a direct and negative impact on a student's
academic performance or safety in school.
3. Repeated misconduct
Bullying in violation of school policy must be "repeated against the same student over
time." An isolated incident, however egregious, is not "bullying" under state law and
school policy. Similarly, numerous acts of misconduct against different students do not
constitute "bullying" under state law and school policy. While serious, both isolated
incidences of bullying behavior and numerous acts of misconduct against different
students will be appropriately addressed under the school’s discipline policy and will be
entered in a log to ensure a pattern of bullying behavior does not develop.
4. Ridicule, harassment, humiliation, and/or intimidation
Bullying is more than misconduct. Bullying is marked by the intent to ridicule, harass,
humiliate or intimidate the victim. In evaluating whether conduct constitutes bullying,
special attention should be paid to the words chosen or actions taken, whether such
conduct occurred in front of others or was communicated to others, how the student
accused of bullying interacted with the victim, and the motivation, either admitted or
appropriately inferred, of the alleged violator.
5. Scope of Policy
This bullying policy is to be applied to kindergarten through grade eight. It addresses
bullying and does not replace any policies that deal with individual student misconduct
or behavior. Student behavior is already addressed in the Elementary Handbook and
Middle School Handbook. This policy will not apply to the Preschool and Preschool
programs. It is recognized that these children are very young and are learning social
skills. Unkind acts that occur at the preschool level will be handled by the child’s
teacher. The teacher will work with the student, family and preschool director (as
needed) to address these situations.
6. Complaint Process

a. Formal Complaints
Students and/or their parents or guardians may file written reports of conduct they
consider to be bullying. These written reports shall be reasonably specific as to the
actions giving rise to the suspicion of bullying, including time and place of the
conduct alleged, the number of such incidents, the target of such suspected
bullying, and the names of any potential student or staff witnesses. These reports
can be filed with any teacher, who will forward them to the principal, or directly to
the principal, for review and action.
It is the responsibility of all students (victims and witnesses) to report all
occurrences of bullying behaviors as outlined in this policy whether or not directed
at them or others. Students who have knowledge of such behaviors are required to
report this information and may do so without fear of consequences. The filing of a

false or fabricated complaint of bullying, cyber-bullying, or retaliation is strictly
prohibited and shall result in disciplinary action. Parents need to understand that
the whole story may be quite complex and trust the school to resolve bullying
matters.
b. Informal Complaints
Students may make informal complaints of conduct that they consider to be bullying
by verbal report to a teacher or administrator. Such informal complaints shall be
reasonably specific as to the actions giving rise to the suspicion of bullying,
including time and place of the conduct alleged, the number of such incidents, the
target of the suspected bullying, and the names of any potential student or staff
witnesses. The individual who receives the informal complaint shall promptly
forward a written complaint, including the information provided to the principal for
review and action. Non-teaching staff should refer all allegations of bullying to a
teacher of the school or the school principal.
c. Anonymous Complaints
Students who make an informal complaint as set forth above, may request that their
name be maintained in confidence by the teacher(s), administrator(s) who receive
the complaint. Should anonymity be requested, the principal or his/her designee
shall meet with the student to review the request for anonymity and the impact that
maintain anonymity of the complainant may have on the investigation of the
complaint and/or possible remedial action. At such meeting, the student shall be
given the choice as to whether to maintain the anonymity of the complaint.
Anonymous complaints shall be reviewed and reasonable action will be taken to
address the situation, to the extent such action may be taken that does not disclose
the source of the complaint and is consistent with the due process rights of the
student(s) alleged to have committed acts of bullying.
7. Staff Responsibilities and Intervention
Teachers, administrators and other professional staff such as teacher's aides, and librarian
who witness bullying, as defined above, shall promptly notify the principal of the events
observed, and shall promptly file a written incident report concerning the events witnesses.
Teachers and other professional staff members are encouraged to address the issue of
bullying in other interactions with students. They may find opportunities to educate
students about bullying and help eliminate bullying behavior through class discussions,
counseling, and reinforcement of socially appropriate behavior. Teachers and other
professional employees should intervene promptly (unless intervention would be a threat
to the staff member's safety) whenever they observe student conduct that has the purpose
or effect of ridiculing, harassing, humiliating, or intimidating another student, even if such
conduct does not meet the formal definition of "bullying".
8. Investigation of Complaint

Once a complaint has been reported, the principal shall promptly investigate to determine
if bullying has occurred. The principal will review the log referred to above to also see if
there is a pattern of bullying behavior and will use that as a tool of investigation.
Investigation of alleged bullying may also include interviews and conversations with
students (including witnesses, the victim(s), and the student(s) accused of bullying),
parents, faculty, staff and school records. Parents of children filing a complaint and named
in the complaint will be made aware of the investigation.
An investigation of an anonymous complaint shall be limited as appropriate. Such limitation
of the investigation may include restricting action to a simple review of the complaint,
discussing the complaint (with or without discussing it with the alleged violator), subject to
further receipt of information, and/or the withdrawal by the complaining student of the
condition that his/her report be anonymous.
A written report of the investigation shall be prepared when the investigation is complete.
Such report shall include findings of fact, determination of whether acts of bullying were
verified, and a recommendation for intervention, including disciplinary action and/or
professional counseling.
9. Consequences of Actions
Once the investigation is complete, the school principal shall determine the consequences
for the individual(s) on a case-by-case, age appropriate basis. Bullying can take many
forms and can vary dramatically in how serious it is, and what impact it has on the victim
and other students. Accordingly, there is no one prescribed response to verified acts of
bullying. While conduct that rises to the level of “bullying”, as defined above, will generally
warrant disciplinary action against the student responsible for bullying, whether and to
what extent to impose disciplinary action is a matter for the professional discretion of the
principal. It is the goal of the administration, faculty, and staff to have the child achieve
redemption, learn, and stop bullying.
10. Non-disciplinary interventions
When verified acts of bullying are identified early and/or when acts do not reasonably
require disciplinary response, students may be counseled as to the definition of bullying, its
prohibition, and their duty to avoid any conduct that could be considered bullying.

11. Disciplinary Interventions
When acts of bullying are verified and a disciplinary response is warranted, students are
subject to the full range of disciplinary consequences. Children who participate in bullying
acts may be asked to perform some type of community service within our school, make
amends with the child(ren) that are victims of the bullying acts, and will be issued an age
appropriate consequence. Community service may include, but not limited to, tasks in the
classroom, cleaning up grounds or the building. Making amends shall include, but not
limited to, making a card or writing a letter to the child, apologizing to the child, performing
an act of kindness. Punitive action may include the loss of recess, detention, in-school
suspension, and expulsion. Parents of all disciplined children will be notified of the
consequences.
Depending upon the severity of the situation, the administrator may also take steps to
ensure student safety. These may include implementing a safety plan, separating and
supervising students involved, providing staff support for students as necessary,
requesting a parent conference, requiring that a student/family obtain professional
counseling, developing a supervision plan with parents, and notifying law enforcement in
the most severe cases.
12. Educational Measures
The faculty at Baymonte Christian School will include education about the harm, culture
and injustice caused by bullying into their curriculum where it is possible and appropriate.
The Bible study in grades kindergarten through eighth will integrate issues about bullying
behavior into the classes.
13. Reporting Obligations
a. Report to the parent or guardian of student involved in acts of bullying
If after investigation, acts of bullying by a specific student are verified, the principal
shall notify the parent or guardian of the student in writing of that finding. lf
disciplinary consequences are imposed against the student, a description of the
discipline shall be included in the notification.
b. Reports to the victim and his/her parents or guardian
If after investigation, acts of bullying against a specific student are verified, the
principal shall notify the parent or guardian of the victim of such finding. In providing
notification, the statutory privacy rights of the person responsible for bullying must
be respected. The specific disciplinary consequences imposed on the violator, as
reflected in the student’s educational records, shall not be disclosed to the parents
or guardian of the victim, except as provided by law.

STUDENT SEXUAL HARASSMENT POLICY
1. POLICY
This school is committed to maintaining an academic environment in which all

individuals treat each other with dignity and respect and which is free from all
forms of intimidation, exploitation and harassment, including sexual harassment.
This school is prepared to take action to prevent or correct any violations of this
policy. Anyone who violates this policy will be subject to discipline, up to and
including termination or expulsion.
2. DEFINITION OF SEXUAL HARASSMENT
“Sexual harassment” means unwelcome sexual advances, requests for sexual
favors, and other verbal, visual, or physical conduct of a sexual nature, made by
someone from or in the work or educational setting, under any of the following
conditions:
a. Submission to the conduct is explicitly or implicitly made a term or condition of an
individual’s academic status, or progress.
b. Submission to, or rejection of, the conduct by the individual is used as the basis
of academic decisions affecting the individual.
c. The conduct has the purpose or effect of having a negative impact upon the
individual’s academic performance, or of creating an intimidating, hostile, or
offensive environment.
d. Submission to, or rejection of, the conduct by the individual is used as the basis
for any decision affecting the individual regarding benefit and services, honors,
programs, or activities available at or through the school.
3. EXAMPLES OF SEXUAL HARASSMENT
Unwelcome sexual conduct of this type can include a wide range of verbal, visual
or physical conduct of a sexual nature. Among the types of conduct, which would
violate this policy, are the following:
a. Unwanted sexual advances or propositions
b. Offering academic benefits in exchange for sexual favors
c. Making or threatening reprisals after a negative response to sexual advances
d. Visual conduct such as leering, making sexual gestures displaying
sexually suggestive objects or pictures cartoons or posters
e. Verbal conduct such as making or using derogatory comments, epithets, slurs
and jokes
f. Verbal abuse of a sexual nature, graphic verbal commentaries about an
individual’s body, sexually degrading words used to describe an individual,
suggestive or obscene letters, notes or invitations
g. Physical conduct such as touching, assaulting, impeding or
blocking movements

Employee - Student Sexual Harassment
Employee - student sexual harassment is prohibited.
Student - Student Sexual Harassment
Student - student sexual harassment is prohibited.
4. WHAT TO DO IF YOU EXPERIENCE OR OBSERVE SEXUAL
HARASSMENT
Students who feel that they have been subjected to conduct of a harassing nature
are encouraged to promptly report the matter to one of the school officials
designated below. Anyone who observes or becomes aware of conduct of a
sexually harassing nature is also encouraged to report the matter to one of the
school officials designated below. Teachers and staff who become aware of
conduct of a sexually harassing nature must report the matter to one of the school
officials designated below. The complaint shall be submitted in writing giving
specific dates and time of the alleged harassment if at all possible. All complaints
will be promptly investigated.
5. WHERE TO REPORT SEXUAL HARASSMENT
The following individuals are specifically authorized to receive complaints and to
respond to questions regarding sexual harassment:
Steve Patterson, Principal
Christie Olson

438-0100
438-0100

6. CONFIDENTIALITY
Every effort will be made to protect the privacy of the parties involved in any
complaint. However, the school reserves the right to fully investigate every
complaint, and to notify a student’s parent/guardian and appropriate government
officials as the circumstances warrant.
7. PROTECTION AGAINST RETALIATION
It is against the school’s policy to discriminate or retaliate against any person who
has filed a complaint concerning sexual harassment or has testified, assisted or
participated in any manner in any investigation proceeding or hearing concerning
sexual harassment.
8. PROCEDURE FOR THE INVESTIGATION OF THE COMPLAINT AND FOR
TAKING CORRECTIVE ACTION.
When one of the school officials designated in this policy receives a complaint, she
or he shall immediately inform the principal. The school board will be notified of
any complaints regarding sexual harassment submitted to the administration. The
principal will direct an investigation. If the investigation confirms the allegations,
prompt corrective action shall be taken. The individual who suffered the harassing
conduct shall be informed of the action taken. In addition, any employee or
student found to be responsible for sexual harassment in violation of this policy
would be subject to appropriate disciplinary action up to and including expulsion or
termination. The severity of the disciplinary action will be based upon the

circumstances of the infraction.
9. RESPONSE TIMELINE
Verbal notification of sexual harassment may be received by one of the staff
members on the list above. A written complaint of sexual harassment should be
made as soon as possible. The written complaint should be received by two or
more staff members or by one staff member and one board member.
The school board will be notified whenever a complaint is received.
Within ten days of the receipt of a sexual harassment complaint the principal will
issue a written decision. If the principal’s decision is contested the school board
president will be notified and a closed school board meeting scheduled to hear the
complaint and issue a decision.
Thirty days following the school board’s notification of a decision the case will be
deemed closed if there is no further communication from the complainant.

